



BRITISH CASTING CERTIFICATE
PROFESSIONAL PROFILE



PERSONAL INFORMATION

British Casting Certificate Personal Identity Number (PIN):	
BCC Date Awarded:	
Next Recertification Date:	
		
Title:		Date of Birth:	DD/MM/YYYY	
First Name:		Last Name:	
Current Post:			
		
Home Phone:		Work Phone:	
Mobile:			
Main Email:		Email 2:	
Home Address:							Work Address:	
			


Any changes to your contact details please inform the BOA:
Contact: Casting Course Administrator
Telephone: 0207 406 1762
Email: recert@boa.ac.uk 




INTRODUCTION 

A professional profile is a collection of facts, assessments and reflections personally compiled which records the past, assesses the present and sets goals for the future.
It is a comprehensive picture of a professional’s history, learning and experience designed to identify strengths and weaknesses, and to chart future development, training and opportunities.
It is an aide to acquiring professional recognition in our specialist technical field and as evidence of experiential learning to gain accreditation for educational requirements.
It will be essential in producing evidence of on-going professional development to present, if requested, to the BOA committee on Casting Techniques. The information in section three should be available when applying for recertification every 3 years.
Please add any extra sections of this profile as required.
Please add relevant documents or links within each section as required.




CODE OF CONDUCT, PERFORMANCE AND ETHICS
FOR ALL
HOLDERS OF THE BRITISH CASTING CERTIFICATE

The BOA Sub-Committee on Casting Techniques issues this voluntary code of professional conduct.
It is provided for the guidance and advice of all holders of the British Casting Certificate. The code will be the subject of periodic review.
It is expected that all holders of the British Casting Certificate will recognise this as their responsibility as well as the BOA Sub-Committee on Casting Techniques that the relevance of the code of professional practice is reviewed when necessary. 
The BOA Sub-Committee welcomes any suggestions and comments relating to the review and such comments should be addressed to:

The Chairman
BOA Sub-Committee on Casting Techniques
British Orthopaedic Association
38-43 Lincoln’s Inn Fields
London
WC2A 3PE
The purpose of this code is to enable the BOA Sub-Committee to promote high standards of professional conduct by holders of the British Casting Certificate (BCC), validated by the British Orthopaedic Association and the Association of Orthopaedic Practitioners.
These standards are required not solely for the protection of the public, but also for the benefit and development of the casting services.

Each registered British Casting Certificate holder is personally accountable for their practice and shall maintain all standards of conduct, performance and ethics.




Conduct:
· Undertake continuing professional development and maintain registration with the British Orthopaedic Association by recertifying every 3 years.
· Promote and maintain the highest possible personal conduct and professional standards for the purpose of delivering the highest possible standard of quality care in the best interest of the patient and user groups.
· Never pass on any confidential information obtained during the course of work without the consent of the patient or person entitled to act on his/her behalf.
· Report to an appropriate person and circumstances in which safe and proper care for patients cannot be provided.
· Uphold the reputation of the profession by acting with integrity and honesty at all times, taking care when using electronic media such as email, social networking sites or web based notice boards.
· Recognise and respect the dignity of each patient and care for them irrespective of their ethnic origin, personal attributes, religious beliefs and the nature of their health problems or any other factor.

Performance:
· Keep your knowledge and skills up to date.
· Provide and maintain a high standard of care to all
· Carry out all care episodes in such a way as to promote and protect the rights of patients.
· Informed consent must be obtained before you give any treatment or care.
· Keep accurate patient, client and user records.
· Deal safely with the risk of infection and all other clinical practice skills carrying out risk assessment where appropriate.
· Communicate effectively and share your knowledge, skill and expertise with other members of the team.
· At all times let no action or omission on your part place at risk the care afforded to any patient.
· Recognise any limitations of competence and decline any duties unless trained and deemed competent to perform them in a skilled, safe manner. Refer if necessary to another professional.
· Assist in the development of your colleagues’ professional competence in accordance with their needs and the needs of the service within the context of the individual’s knowledge.
· Be aware of the value of and have respect for all healthcare professionals associated with the provision of care.
· If you believe your performance or judgement is affected in any way, you should limit your work or stop practicing and seek appropriate advice.



Ethics:
· Duties should be carried out in a professional and ethical manner promoting equality and valuing diversity.
· Be trustworthy and honest.
· Refuse gifts, favours or hospitality that might be interrupted as an attempt to gain preferential treatment.
· Inform an appropriate person or authority of any conscientious objection which may be relevant to professional practice.
· Uphold and enhance the good reputation of the profession.
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CONTENTS OF PROFESSIONAL PROFILE 

Section One:  Qualifications & Experience to date:
1.0 Qualifications, Experience & Academic Achievements to date
1.1 Professional Registerable Qualifications
1.2 Further Degree/Diploma/Higher Award Modules Completed
Section Two:  Professional Employment:
2.0 Professional Employment Record
2.1 Current Post Summary
2.2 Voluntary Activities
Section Three: Continuing Professional Development:
3.0 Study Days/Conferences/Seminars Attended
3.1 Professional Groups/Meetings
3.2 Clinical Innovation
3.3 Research
3.4 Audit Activities
3.5 Presentation/Teaching/Mentoring Sessions
3.6 Publications
3.7 Other Learning Activities
Section Four: Trust Mandatory Training:
4.0 Trust Mandatory Training
Section Five: Personal Development Plan & Recertification:
5.0 Personal Development Review
5.1 Reflections
5.2 Recertification


SECTION ONE
QUALIFICATIONS & EXPERIENCE TO DATE
Use this section to record the professional and academic qualifications along with any experiences you have gained. This will also form the basis of your Curriculum Vitae for you and assist you when applying for new posts.

1.0 Qualifications, Experience & Academic Achievements to date
1.1 Professional Registerable Qualifications
1.2 Further Degree/Diploma/Higher Award Modules Completed



Qualifications, Experience & Academic Achievements to date

SECONDARY SCHOOL QUALIFICATIONS:
	SUBJECT
	EXAM GRADE GAINED
	DATE QUALIFICATION GAINED

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	




1.0 Qualifications, Experience & Academic Achievements to date

FURTHER & HIGHER QUALIFICATIONS:
	SUBJECT
	EXAM GRADE GAINED
	DATE QUALIFICATION GAINED

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



1.0 Qualifications, Experience & Academic Achievements to date

UNIVERSITY QUALIFICATIONS:
	SUBJECT
	EXAM GRADE GAINED
	DATE QUALIFICATION GAINED

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



1.1 Professional Registerable Qualifications

	Subject
	Qualification  Gained
	Date Qualification Gained
	University/College Where Qualification Gained

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	





1.2 Further Degree/Diploma/Higher Award Modules Completed

	Module Title
	University/College
	Number of Credits Awarded
	Date Gained
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SECTION TWO
PROFESSIONAL EMPLOYMENT
Use this section to record only the professional posts that you have held in the past. Complete this section for all posts held up to, but not including your present post.

2.0 Professional Employment Record
2.1 Current Post Summary
2.2 Voluntary Activities
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2.0 Professional Employment Record

	
	From
	To

	Dates of employment:
	
	

	Employer:
	

	Position held, grade and responsibilities:
	

	Qualifications/skills/knowledge gained:
	



	
	From
	To

	Dates of employment:
	
	

	Employer:
	

	Position held, grade and responsibilities:
	

	Qualifications/skills/knowledge gained:
	




2.0 Professional Employment Record Continued

	
	From
	To

	Dates of employment:
	
	

	Employer:
	

	Position held, grade and responsibilities:
	

	Qualifications/skills/knowledge gained:
	



	
	From
	To

	Dates of employment:
	
	

	Employer:
	

	Position held, grade and responsibilities:
	

	Qualifications/skills/knowledge gained:
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2.1 Current Post Summary

	
	From
	To

	Dates of employment:
	
	

	Employer:
	

	Post Title:
	

	Current Grade:
	

	Duties/responsibilities:
	

	Specialist skills:
	





2.2 Voluntary Activities
Use this section to record any voluntary activities you are/have undertaken. 
Skills and knowledge gained in the voluntary sector are as valid as those gained in paid employment. 
Also include such activities as first aid, scouts, guides, visiting elderly neighbours etc.

	
	From
	To

	Dates of employment:
	
	

	Name of voluntary organisation:
	

	Position held: 
	

	Responsibilities/outline of position held:
	

	Qualifications/skills/knowledge gained:
	



	
	From
	To

	Dates of employment:
	
	

	Name of voluntary organisation:
	

	Position held: 
	

	Responsibilities/outline of position held:
	

	Qualifications/skills/knowledge gained:
	



SECTION THREE
CONTINUING PROFESSIONAL DEVELOPMENT
Use this section to record your participation in continuing education activities such as:
· Conferences/study days
· Seminars
· Distance learning
· Research/audit
· Teaching

3.0 Study Days/Conferences/Seminars Attended
3.1 Professional Groups/Meetings
3.2 Clinical Innovation
3.3 Research
3.4 Audit Activities
3.5 Presentation/Teaching/Mentoring Sessions
3.6 Publications
3.7 Other Learning Activities





















	

3.0 Study Days/Conferences/Seminars Attended

	Event title:
	

	Date attended:
	

	Venue:
	

	Length of event: 
	

	Content of study day:
	

	Reflection of event:
	





3.1 Professional Groups/Meetings
Record membership of special interest groups, research societies and similar activities.

	Group/Activity:
	

	Date of participation:
	

	Role within group:
	

	Contribution this role has made to your professional development:



	Group/Activity:
	

	Date of participation:
	

	Role within group:
	

	Contribution this role has made to your professional development:



3.2 Clinical Innovation

	Date:
	

	Care innovated:
	

	Outcome:
	

	Was this innovation of care adopted?
	

	If no give the reason why:
	





	Date:
	

	Care innovated:
	

	Outcome:
	

	Was this innovation of care adopted?
	

	If no give the reason why:
	





3.3 Research

	
	From
	To

	Dates research undertaken:
	

	Topic:
	

	Summary of research:
	

	Major findings:
	

	Recommendations::
	




	
	From
	To

	Dates research undertaken:
	

	Topic:
	

	Summary of research:
	

	Major findings:
	

	Recommendations::
	



3.4 Audit Activities
Use this section to record your involvement with audit projects.

	Title of project:
	

	Date:
	

	Venue:
	

	Your role in project:
	

	Methods used:
	

	Dissemination of results:
	

	Effect/outcome on practice:
	

	Who commissioned the project:
	

	Others  involved
	

	Results and recommendations:
	


3.5 Presentation/Teaching/Mentoring Sessions:
Use this section to record any presentations, teaching or mentoring you have been involved in.

	Date:
	

	Subject of session:
	

	Length of session:
	

	Audience:
	

	Aims of session:
	

	Content of session:
	



	Date:
	

	Subject of session:
	

	Length of session:
	

	Audience:
	

	Aims of session:
	

	Content of session:
	


3.6 Publications

	Date:
	

	Title of publication:
	

	Where published:
	

	Brief summary of publication content:
	



	Date:
	

	Title of publication:
	

	Where published:
	

	Brief summary of publication content:
	



	Date:
	

	Title of publication:
	

	Where published:
	

	Brief summary of publication content:
	


3.7 Other Learning Activities
(Other than courses and study days)
Use this section to record any other events in or out of the work place which you believe has helped you learn. 
This may include difficult situations you have planned, handled etc. Also consider those times when things have gone wrong as well as those that have gone right.

	Date:
	

	Learning experience:

What happened?
	

	Learning outcomes:

What did you learn from this?

If the situation occurred again what would you do differently?
	


3.7 Other Learning Activities

	Date:
	

	Learning experience:

What happened?
	

	Learning outcomes:

What did you learn from this?

If the situation occurred again what would you do differently?
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SECTION FOUR
TRUST MANDATORY TRAINING
Use this section to record any mandatory training that is provided by your trust.

4.0 Trust Mandatory Training











SECTION FOUR
TRUST MANDATORY TRAINING
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4.0 Trust Mandatory Training
	Course 
	Date Attended
	Date Next Due

	Health, safety and welfare:
	
	

	Safeguarding children:
	
	

	Safeguarding adults:
	
	

	Infection prevention & control:
	
	

	Information governance:
	
	

	Paediatric resuscitation: 
	
	

	Adult resuscitation:
	
	

	Equality, diversity and human rights:
	
	

	Fire safety:
	
	

	NHS conflict resolution:
	
	

	Preventing radicalisation:
	
	

	Moving & handling:
	
	

	Other:
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SECTION FIVE
PERSONAL DEVELOPMENT PLAN & RECERTIFICATION
Use this section to record your personal development and reflections.

5.0 Personal Development Review
5.1 Reflections
5.2 Recertification


SECTION FIVE
PERSONAL DEVELOPMENT PLAN & RECERTIFICATION
5.0 Personal Development Review
This section will assist you in preparing yourself for your yearly personal development review.
	Review date:
	

	Review assessment of your performance against last 12 months objectives:
How have you performed against your objectives over the previous 12 months?
	

	Objectives for next 12 months:
What are the objectives required for you to be successful in your role? Some of the best objectives are ‘SMARTER’: specific, measurable, achievable, realistic, time bound extending and rewarding
	

	Work/Career aspirations:
What are your career aspirations?

How would you like to evolve in your current role to move closer to this? 

	

	Personal development plan for coming year:
In this section you should set out the development required to achieve the objectives, skills, knowledge and competencies required for you role. 

	

	Health & wellbeing:
Record any issues regarding work: life balance; working patterns; reasonable adjustments for disabilities etc.

	

	Feedback for manager:
Is there anything your line manager could do more of?

Is there anything your line manager could do less of?

What could they do to help you be more successful?
	


5.1 Reflection
Use this section to add reflections for any work/courses/learning/teaching etc you have participated in.

	Date occurred:
	

	Title of reflection:

	



5.2 Recertification
British Casting Certificate Recertification.
Recertification takes place in June 3 years after candidates have successfully completed the British casting course and exams and every 3 years in June thereafter.
Expiry dates of your registration card is 31st May of the year you are due recertification.
This is the statutory date for all BCC holders regardless of the month exams are passed.
Currently the cost of recertification is £60.00; this is for 3 years registration. Please note that this cost may increase year-on-year.
Re-Certification for the British Casting Certificate is separate to NMC revalidation, and AOP membership.
Evidence of continuing professional development (CPD) will be required and could be asked to be submitted.
Current Criteria:
· You must have worked in practical casting for over 150 hours within the 3 year period.
· Record details of your Professional development. The requirements are 5 days or 35 hours of relevant study within 3 years.   

This could be:
     
· attendance at study days, conferences and workshops with evidence of reflection
· evidence of private study or learning activity
· undertaking research
· publication of articles
· giving presentations at conferences or workshops
· recorded ‘reflective practice’.

Contact Information:
Contact: Casting Course Administrator
Phone: 0207 406 1762
Email: recert@boa.ac.uk 
Website: www.boa.ac.uk 




[bookmark: _GoBack]
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