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RCS England and Surgical Specialty Associations (SSAs)                                 Regional Specialty Professional Advisor (RSPA) Role Description


Role Summary
The Royal College of Surgeons of England (RCS England) is committed to ensuring the creation of high-quality consultant and academic posts, for the benefit of the trusts and health boards, and ultimately their patients. To assist with this matter, the College is committed to providing review and approval to these posts.

The Regional Specialty Professional Advisor (RSPA) is a role appointed to by one of the relevant Surgical Specialty Associations (SSAs), and ratified by the Royal College of Surgeons of England. The aim of the RSPA is to assist in creating a unified voice for surgery locally and to provide advice and support on professional matters to trusts/health boards and surgeons in the workplace by acting as representatives of RCS England and the SSA.

The primary focus of the role is to ensure that job descriptions are reviewed in line with College guidance, specialty-specific requirements and regional variation, on behalf of RCS England and the SSAs, prior to advertisement. This is to ensure consistency and maintenance of standards through approval of consultant job plans and providing professional advice or signposting for further queries.  Alongside the core activities listed below, it is worth noting that there may be some variation in the requirements of the RSPA role, and applicants should also refer to the role description in consultation with their SSA.

The role of the RSPA and the College is to undertake reviews prior to advertisement. Once the consultant has taken up post, any adjustments to the job description or job plan should be negotiated between the trust/health board and post holder. However, the RSPA may be invited to advise on job planning guidance in certain circumstances.

The RSPA also sits on the local RCS England Regional Board and supports the work of the board by providing specialty input into local NHS decision-making about service provision within the region, and issues impacting surgeons in their speciality and trust/health board.



Core Activities
· To approve substantive consultant and academic job descriptions within the region, but external to the representative’s employing trust/health board. These will be submitted to the RSPA by RCS England
· To provide an initial review of the post within 15 working days of receipt, and to liaise with the College contact at the trust/health board to discuss any concerns and to outline required revisions
· To provide any further reviews of revised job descriptions within 10 working days of receipt
· To respond to any queries from the trust/health board, Regional or Devolved Nation Director or College in a timely manner
· To provide specialty advice to the Regional or Devolved Nation Director about provision of surgical services, and to feedback to the Regional or Devolved Nation Director from the SSA
· To signpost surgeons to appropriate sources of guidance on professional issues, such as job planning and career development, as an ambassador for RCS England
· To inform the College in a timely manner regarding alterations to contact details, current place(s) of employment, or upcoming periods of extended leave
· The RSPA may on occasion be required to review a job description from outside their geographical remit – for example, if there is a conflict of interest that forbids the assigned RSPA undertaking the review
· The RSPA may also be required to review the clinical aspects of job descriptions with an academic focus. In these instances, the RSPA would be able to consult with an RCS England Council member for guidance on any academic aspects in the job description. Purely academic posts will be reviewed by the designated RCS England Council member
· Work with the relevant Outreach Hub, Regional or Devolved Nation Director and other local representatives to ensure that a free flow of information on the full range of surgical matters is disseminated to trust/health board colleagues
· The College may occasionally enquire if RSPAs have availability to assist in the role of the College assessor on Advisory Appointment Committees (AAC); guidance can be provided. However, this is not a compulsory aspect of the role
· Any other reasonable requirements, as outlined by the College or SSA

Support from RCS England
· The College will provide an all-specialty annual virtual half-day training session, with annual updates and guidance, alongside access to recorded material

· All current RSPAs are invited to the annual Regional Representatives Conference on behalf of the College, as recognition to their contribution to leadership in the surgical profession. This is an exclusive event for representatives of the College, held annually in-person in either London or Manchester, and online

· The RCS England guidance and checklist on NHS Surgical Consultant Job Descriptions will assist the RSPA in reviewing the job descriptions against College guidance

· The College has developed a mutual agreement with trusts and health boards, to ensure that the RSPA is not requested to review posts that have proceeded to advertisement, and that job descriptions are written in line with the guidance and checklist (above)

Reporting Structure
The RSPA will liaise with the Regional or Devolved Nation Director, the RCS England Council liaison member for the region and the Council of the Surgical Specialty Association (SSA). Any queries or concerns can be fielded to a member of the College Representatives or Outreach teams at RCS England.

As of July 2024, RCS England has introduced a Code of Conduct. This framework sets out the expected behaviour of members, non-members in appointed or elected roles, and RCS England staff. This includes tackling sexual misconduct.

Before applying for the RSPA position, please review the Code of Conduct and familiarise yourself with its contents. It is important you are aware of your obligations under this Code; you play an important role in upholding these values and standards as a member of the surgical community.

Sessional Time Commitment
We would expect that the role would require a minimum of 0.25 PA, or one hour per week, for the primary role of job description reviews. This will be undertaken beyond the currently-allotted SPA time, and should be negotiated with the employer of the RSPA – prior to taking up the role of the RSPA – and should be reviewed annually.

In addition, RSPAs must attend RCS England Regional Board meetings – usually three meetings per year – and the Regional Representatives Conference annually. A minimum of 75% attendance is expected across the year.

Appointment Process
The RSPA will be selected by the Surgical Specialty Association (SSA) and ratified by the Council of the Royal College of Surgeons of England. 

Term of Office
Three years, or in line with constitutional arrangements if the RSPA is an elected member of the Surgical Specialty Association (SSA) Council.

A further two year extension can be agreed on a case by case basis. This decision is to be taken by the Surgical Specialty Association (SSA) with supporting input from the College, under mutual agreement with the RSPA.










Person Specification


	Essential criteria

	Desirable criteria

	A substantive consultant surgeon currently employed in the NHS, undertaking a minimum 5PA job plan, with demonstrable experience of delivering high quality services, and a track record in leadership and medical management roles
	Knowledge of policies and developments affecting surgical practice


	Membership of the appropriate Surgical Specialty Association (SSA), with experience in College/SSA business, or willingness to join the SSA on appointment to the role if not already a member
	Evidence of providing teaching and training with evidence of continuing professional development 


	Able to confirm that they are in good standing with their NHS employer and with the General Medical Council (GMC), and that they are not under formal investigation into their professional practice or conduct
	Confidence with Microsoft Word

	A consultant surgeon who has the confidence of regional colleagues and local employers
	

	A fellow of one of the four surgical Royal Colleges, in good standing: England, Edinburgh, Glasgow or Ireland
	

	Demonstrable awareness and understanding of equality & diversity requirements. Applicants must participate in training provided by their employer a minimum of every three years
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